OFFICE OF CIVIL RIGHTS - 1304
FY16 Preliminary Budget

Department Manager*
Wayne Wong

Contract & Labor Compliance Programs

Economic Opportunity Policies and Programs

Workforce and Policy Compliance

Hayden Lee
Program Manager |1

Ruby Smith
Program Manager I1

Sharon Moore
Program Manager Il

Title VI & Environmental

Contract Compliance
Principal

Certification and
Monitoring
Principal

Labor Compliance
Manager of Special
Projects

Program Support
and Planning - —~
Program Manager |

Equal Employment
Opportunity
Principal

Manager of Special Projects

Justice

——=Contract Compliance

| Monitoring including prompt
payment and retention

——Subrecipient Monitoring

| Targeted outreach and
matchmaking

Administration of
——Districtwide PLA

| Administration of
Project and TOD PSA

| Prevailing wage
monitoring

Monitoring and
——coordinating the
following local hire goals

Monitoring contracts for

|___compliance with Davis
Bacon and DIR
regulations

—Certification Programs

——Contract Compliance

|___Monitoring including prompt
payment and retention

| General outreach and
Matchmaking

—Business Advisory Committee

Economic Opportunity
Programs

Systems Support including
——Vendor Payment Tracking
System and Elations

On-Call Contracts

Administration
Disparity Study Update,
——Data Analytics and
Reporting

L Budget Administration

——EEO Program

Monitor Selection
Process

——EEO Training

——Reporting
——nDiversity Initiative

Outreach

*The Department Manager, Office of Civil Rights, has dotted line reporting responsibility to the General Manager for all EEO, Title VI and DBE matters.

Targeted Recruitment

—Title VI

Language Assistance
Services

—Environmental Justice
——Title VI/EJ Outreach
——Advisory Committees

——Reporting

——Subrecipient Monitoring

TOTAL HEADCOUNT
Operating 18.8
Capital 7.3

26.0




